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Race Alliance Wales
Project Worker 
Job Description

Job Title: 

RAW Project Worker 
Hours of Work: 
35 hours per week 
Salary: 

£30,000 per annum pro rata
Responsible to: 
EYST CEO & RAW Steering Group
Responsible for: 


Aims of the Post
a) To lead and develop Race Alliance Wales (RAW), according to the project plan to increase rights and justice for black and minority ethnic people living in Wales
b) To connect to existing RAW members and increase membership from individuals and organisations 
c) To establish Thematic Policy Circles on themes of Racism, Representation, Racism in Employment, Racism in Education
d) To recruit and train Peer Researchers to gather evidence on these themes, and produce evidence papers. 
e) To formulate responses and proposals to inform key policy areas including Future Generations Wales Policy and Shadow reporting on the United Nations Convention on Elimination of Race Discrimination. 

Principal Accountabilities and Main Duties

a) Continue to publicise and develop Race Alliance Wales, seeking new members and allies, and providing the secretariat for the alliance. 

b) Under the RAW framework, establish 4 Policy Circles, reflecting the four themes of: Racism, Representation, Racism in Employment & Racism in Education. Invite key stakeholders including academics, service providers, peer researchers (see below) and ‘experts by experience’ to these 4 Thematic Policy Circles. Connect these to relevant Welsh Government Departments and thematic working groups. 

c) Recruit and train a team of 6-12 Peer Researchers - people with lived experience of race issues - to design and undertake further research with BME people in order to add to the currently scant Welsh-based evidence base around BME inequalities, focusing on the 4 thematic priorities. Collate and write up evidence into 4 thematic evidence papers, publishing these, and contributing these to evidence calls from Welsh Government, EHRC, Wales Audit Office, etc. 

d) As RAW, work with the Future Generations of Wales Office  and the Future Generations Commissioner’s team to help shape emerging Future Generations work in Wales, and contribute to and formulate a response to the Future Generations Report which is due to be published in May 2020. 

e) As RAW, collect evidence from organisations and individuals (including from the Peer Researchers) from BME people and organisations in Wales, to prepare a Shadow Report to present to UN CERD (United Nations Convention against Race Discrimination) as part of the next UK State Examination of this Treaty due to commence in 2020. Work with key organisations including EHRC Wales to do this. .

f) To positively inform and influence decisions, practices and systems affecting BME people in Wales

g) To grow and maintain EYST’s and RAW’s credibility and reputation with key external influencers at all level

h) To speak publicly on EYST’s and RAW’s behalf, for example at conferences and events.

i) To maintain up to date and accurate statistics relevant to BME communities in Wales and respond to both internal and external queries relating to BME issues.

j) To present regular progress reports to funders, the EYST CEO and RAW Steering Group as required
k) To ensure that the project promotes and reflects equality of opportunity at all levels

l) To ensure that EYST Safeguarding, Data Protection, Equal Opportunities and all other relevant policies are implemented to a high standard.
m) To maintain all administrative and financial records related to the project, in accordance with EYST administrative and financial systems. 
n) To work with the EYST CEO and EYST Board of Trustees to set and maintain a culture of high professional standards and to deliver best value servicers
o) To carry out any other duties that may from time to time be required

Person Specification
1. At least two years’ experience of working with BME communities, preferably in Wales, and understanding of the issues faced by them. 
2. A good level of education and preferably a master’s level degree in a social sciences-related subject
3. Experience of managing and supervising staff, researchers or volunteers, and ability to enthuse and motivate them
4. Excellent research and writing skills. 
5. Ability to scrutinise and critique policy 

6. Proven ability to manage and deliver a complex project working with a range of stakeholders
7. Drive and initiative to work independently and with considerable discretion but to seek advice as required
8. Excellent interpersonal and verbal communication skills and proven ability to influence at the highest level

9. Confidence and ability to represent EYST and RAW at senior level meetings and to speak on occasions on EYST or RAW’s behalf.
10. Experience of developing partnerships and building relationships with a range of stakeholders including statutory and voluntary organisations, community members and individuals. 
11. Experience of planning, recording, monitoring and evaluation of projects/ programmes.
12. In depth understanding and commitment to equal opportunities, along with a commitment to contribute to the development of policy and practices in this area
13. Highly Organised, self-motivated and able to work to deadlines and under pressure
14. Ability to travel across Wales, with occasional overnight stays

15. Advanced IT skills including Email, Powerpoint, Word, Excel
16. Personal commitment to Social Justice, Equality, Inclusivity and Human Rights

17. Passion for and commitment to making a positive difference

